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CONVENTION PREVIEW

NSNA: We Make the Path by
Walking It!

The 52nd Annual NSNA Convention
takes place at the Gaylord Opryland
Resort and Convention Center in
Nashville, March 31-April 4, 2004.
The theme is: “NSNA: We Make the
Path by Walking It, ” and we want you
to be a part of this exciting event.
Network with colleagues from all over
the country, hear outstanding speakers,

trends, develop your leadership skills,
participate in the House of Delegates,
and more!

“Music City USA,” with its southern hospi-
tality, is the capital of live music and the home
of the Gaylord Opryland Resort and Convention
Center. This very special resort boasts elegant
lobbies, a wide variety of restaurants and shops,
and nine sprawling acres of cascading waterfalls
and lush gardens, all under one roof. Opryland
provides you with an exciting location to learn,
share, and experience nursing. Explore issues at
the forefront of the nursing profession, and learn

about new
educational
pathways
and oppor-
tunities in
professional
nursing.
Barbara
Blakeney,
MS, APRN,
BC, ANE,
president of the American Nurses
Association, kicks off the convention
as keynoter. Blakeney is on a leave of
absence from her position as the direc-
tor of health services for the homeless
at the Boston Public Health
Commission to fulfill her role as the
ANA President. She is an expert in

Convention Keynoter  public health practice and policy and

is ANA President
learn about the latest nursing issues and ~ Barbara Blakeney, MS,
APRN, BC, ANP

leadership development. Prior to her
role with the Boston Public Health
Commission, Blakeney was the princi-
pal public health nurse for homeless and addic-
tion services at the Division of Public Health,
Department of Health and Hospitals in Boston.
She is the recipient of numerous awards, and was
honored by Boston Women’s Magazine as one of
the 100 women whose work has contributed to
the improvement of Boston. She is also listed in
Who's Who in American Nursing, and was named
to Modern Healthcare Magazine’s 2002 list of “100
Most Powerful People in Health Care.”
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Plenary Sessions

Two plenary sessions will provide up-to-date
information on issues facing the nursing pro-
fession today. On
Thursday, April 1,
the National League
for Nursing, New
York, NY, sponsors
“Students Rights and
Responsibilities: A

Socratic Dialogue.”
On Friday, April 2,
Dr. Marilyn Chow, vice

Plenary Speaker
Dr. Marilyn Chow,
DNSE, RN, FAAN

president for Patient

Care Services at Kaiser
Permanente and
Program Director for
the Robert Wood

Johnson Executive

Nurse Fellows Program,

speaks on “Being

a Leader From

the Bedside to the
Boardroom.” The
closing session speaker is G. Rumay Alexander,
EdD, RN, director of the office of multicultural
affairs, School of Nursing, University of North
Carolina, Chapel Hill, NC.

Focus Sessions

A variety of focus sessions are planned to

Endnote Speaker
G. Rumay Alexander,
EdD RN

provide attendees with a strong knowledge
base for personal and professional growth.
The schedule is arranged so each focus session
is offered twice, for your convenience. Focus
session sponsors include:

American Association of Critical Care Nurses

Aliso Viejo, CA

American Association of Nurse Anesthetists

Yark Ridge, IL

American Nephrology Nurses’ Association

Pitman, NJ

Association of Occupational and

Environmental Clinics

Washington, DC

Kaplan Educational Centers

New York, NY

Lippincott, Williams and Wilkins

Philadelphia, PA

American Nurses Association

Washington, DC

Oncology Nursing Society

Pittsburg, PA

THURSDAY PLENARY HIGHLIGHTS STUDENT
AND FACULTY RIGHTS AND RESPONSIBILITIES:
A SOCRATIC DIALOGUE

The Thursday, April |, Plenary Session at Convention, “Student and Faculty
Rights and Responsibilities: A Socratic Dialogue,” offers students and faculty the
opportunity to engage in active learning while sharpening their critical thinking
skills and heightening their awareness of ethical issues. The session, sponsored by
the National League for Nursing, New York, NY, is moderated by Jean Logan, PhD,
RN, professor, Division of Nursing, Grand View College, Des Moines, IA. Dr. Logan
will pose a series of questions to six panelists, using a hypothetical case study as a
springboard. There will be audience participation as well.

The Socratic Method, first described by Plato in The Socratic Dialogues, is a
teaching method that uses a series of questions in order to arrive at a higher
truth. The session takes place from 9:00-10:30, and features the following panelists:

¢ Laura Breyfoggle, student,
University of Pennsylvania,
Philadelphia, PA, and president,
Student Nurses Association of
Pennsylvania

¢ Laura Martin, student,
Grand View College, Des Moines, IA
¢ Joyce Murray, EdD, RN, FAAN,
president, National League for

Nursing, and professor of nursing,
Nell Hodgson Woodruff School of

Nursing Emory University,
Atlanta, GA

¢ Carol Weingarten, PhD, RN,
associate professor, Villanova
University, Villanova PA

+ Jackie Williams, associate professor,
Shelton State Community College,
Tuscaloosa, AL

¢ Sandra Woltman, President,
Canadian Nursing Students’
Association, Ontario, Canada

All convention attendees are invited to participate! (See program book on site for details.)

Nurses Christian Fellowship
Madison, W1

Nursing Spectrum

Falls Church, VA

Emergency Nurses Association
Des Plains, IL

Sigma Theta Tau International
Indianapolis, IN

Elsevier Publishing

St. Louis, MO

Nurses Service Organization
Hatboro, PA

Sylvia Rayfield & Associates
Gulf Shores, AL

Valencia Community College
Orlando, FL

Exhibits

Representatives from hospitals, health care
agencies, nursing schools, publishers, and
more, are ready to speak with you about
career opportunities. Come to the exhibit
hall, learn about the newest books and
products, network with hospital recruiters,
and plan your future!
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Terrance Keenan Nursing
Leadership Lecture

The Foundation of the NSNA (FNSNA)
is pleased to announce the Terrance
Keenan Nursing
Leadership Lecture
sponsored by a spe-
cial fund established
by members of the
1998 inaugural
cohort of the RW]
Executive Nurse

Leadership Lecturer
Juliann G. Sebastian,
PhD, ARNP FAAN

Fellows Program
supported by the
Robert Wood
Johnson Foundation. The speaker is
Juliann G. Sebastian, PhD, ARNE FAAN,
assistant dean for advanced practice nurs-
ing and professor, University of Kentucky
College of Nursing, Lexington, KY.

NCLEX® Review Course

A special highlight of the annual
meeting is the eight-hour NCLEX™ Mini

(continued on p. 4)
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You’re dedicating time, money — and a lot of

et

yourself — to succeeding. Don’t let a lawsuit jeopardize

all you’re working so hard to achieve. Protect your
career with up to $6,000,000 aggregate, up to $1,000,000
each claim malpractice coverage for only $20 a year.

“How can I be sued? I'm still a nursing student.”

Your “crime” might be nothing more than being on the
floor when the incident occurred. What do you do? Cover
yourself now with this NSNA-endorsed protection. As long
as you have this coverage at the time of the incident, you’ll
always be protected. So doesn’t it make sense to protect
yourself today for less than 6¢ a day? You bet it does.

50% Discount for New Grads™ —  atab bt i

\ for Student Nurses —
Only $45 for the First Year Only $20 a year

BENEFITS NOW

As a nursing student you receive...

v/ Legal and investigative fees paid — WIN or LOSE
v’ Deposition Representation

v/ Assault Coverage*

v/ Defendant Expense Benefit for Lost Wages

¢/ Damage to Property of Others

BENEFITS LATER

Once you become a licensed nursing
professional, you’ll also receive...
v/ License Protection

v/ Medical Payments

v/ Personal Liability Coverage

v/ 24/7 Protection

ENDORSED BY

National Student Nurses’ Association

Call 1-800-247-1500 for details.
or apply on-line at

WWw.nso.com

¢/ Plus More!

nurses service organization™

Nurses Service Organization is a registered trade name of Affinity Insurance Services, Inc.; in NY and NH, AIS Affinity Insurance Agency; in MN and OK, AIS Affinity Insurance Agency, Inc.; and in CA, AIS Affinity Insurance Agency,

Inc. dba Aon Direct Insurance Administrators License #0795465.

This program is underwritten by American Casualty Company of Reading, PA, a CNA company and is offered through the Healthcare Providers Service Organization Risk Purchasing Group. Coverages, rates and limits may differ in
some states. This material is for illustrative purposes only and is not a contract. It is intended to provide a general overview of the products and services offered. Only the policy can provide the actual terms, coverages, amounts,

conditions and exclusions. CNA is a service mark and trade name registered with the U.S. Patent and Trademark Office.

*Assault coverage not available in Texas. **50% off the annual $89 premium. Must have graduated within the last 12 months to qualify.

© 2004 Affinity Insurance Services, Inc.

NSNA304




Review Course for the NCLEX® exam,
offered for a nominal fee and sponsored by
NSNA. Judith C. Miller, MS, RN, president,
Nursing Tutorial and Consulting Services,
Clifton, VA, leads the course.

Awards Geremony

NSNA honors its special contest winners
and the Foundation of the National Student
Nurses’ Association (FNSNA) pays tribute
to scholarship sponsors and recipients at
the annual Awards Ceremony on Thursday,
April 1st. The Spirit of Nursing Award
winner is also honored during this ceremony.
The Awards Ceremony is followed by a
reception sponsored by the US Army
Recruiting Command, Army Nurse Corps.
All convention registrants are invited

to attend.

Poster Sessions

NSNA members and chapters are invited to
showcase their achievements by displaying
projects in the Exhibit Hall. A special expo-

sition area will be set up for projects related

to Community Health, Legislation and
Education, Breakthrough to Nursing,
Membership, Image, and Newsletters. All
of the award winning projects will be on
display for you to view also. Exhibit your
chapter’s best!To display your project, call
Cathy Ramos at NSNA, 718-210-0705,
for more information. Available to faculty
and students.

Student Activity Tahles

School and state constituents can sell
fundraising items at the Annual
Convention. Tables are available on a
first-come, first-served basis. The cost is
$15.00 for a half-table. Register for tables
at the Convention Office when you arrive.

Music City Auction

The Foundation of the National Student
Nurses” Association Mary Ann Tuft
Scholarship Fund will once again raise
money for undergraduate nursing scholar-
ships. Always one of the most enjoyable
convention events, the Music City Auction,

held on Friday April 3, 2004, 1:30 — 3:00
pm. is partially underwritten by Student
Resources, providers of the NSNA Health
and Accident Program. Bring items with
you to convention to donate and drop
them off at the Fundraising Office listed in
your program book (minimum value $25).

For more information, see the
Convention brochure in this issue, or
download it from the MEETINGS section
on WWW.nsna.org.

NSNA Alcohol Pelicy

NSNA conference participants are remind-
ed that alcoholic beverages are not served
at official NSNA
student program
events, and par-
ticipants may not
consume or bring
alcoholic bever-
ages into or upon
the premises of
any venue where such official events are

held; nor shall any participant use the

(continued on p. 12)
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Destination. Journey. Success.

Now that you are embarking on a career in nursing, you owe it to yourself —
and your future — to make Florida Hospital your destination. Your rewarding
journey with Florida Hospital will include individualized attention, exceptional
graduate training programs, and ongoing educational opportunities that will
lead to your success.

The skill to heal. The spirit to care.

Recognized for medical excellence by U.S.News & World Report, Florida
Hospital's technology and talent rank among the top in the nation and our
precepted training programs include year-long, paid GN Residency and
Internship programs in a variety of specialty areas.

Make Florida Hospital your career destination and begin your journey to success. '

For more information about Florida Hospital, call 800/327-1914, ext. 6582, or
visit www.linktoyourfuture.com




There’s only one place
in Chicagoland

where you’ll see a

larger system

than Advocate.

Whether you’re looking for the fast-paced excitement of a Level |
Trauma Center, the challenge of an NICU, or the close-knit family
environment of a community hospital, Advocate has a facility to fit
your needs. Our academic and teaching affiliation with the University
of lllinois and our focus on educational and professional development
will keep your skills finely tuned, while our expanding treatments and
technology will keep you challenged and asking for more.

%AdvocateHeﬂltly Care

Related to the Evangelical Lutheran Church in America and the United Church of Christ.
©2003 Advocate Health Care. We are committed to equal opportunity employment.

No other health care system is better equipped to
offer you the career you've been dreaming about, in
the specialty you want, at a location that is close to
home. And, talk about opportunity. As your needs
and desires change, so can you. With so many
locations, you can discover a new specialty, find new
challenges and build new skills.

From Hazel Crest to Barrington and everywhere in
between, you'll find teams that work well together,
management that understands the importance of
training, and technology that allows you to do the job
you were trained to do. Not to mention, one of the
best benefits packages in the industry. Just take a
look at our ACE (Advancing Careers Through

Hospitals:

Advocate Bethany Hospital, Chicago

Advocate Christ Medical Center, Oak Lawn
Advocate Hope Children’s Hospital, Oak Lawn
Advocate Good Samaritan Hospital,

Downers Grove

Advocate Good Shepherd Hospital, Barrington
Advocate Illinois Masonic Medical Center, Chicago
Advocate Lutheran General Hospital, Park Ridge
Advocate Lutheran General Children’s Hospital,
Park Ridge

Advocate South Suburban Hospital, Hazel Crest

e Advocate Trinity Hospital, Chicago

Other Sites of Care and Services:

Advocate Health Centers, Chicagoland
Advocate Home Health Services, Chicagoland
Advocate Medical Group, Northwest Chicago/

Education) Program, tuition assistance, generous Suburbs
paid time off, 401(k) plan, domestic partner benefits, e Advocate ProSource (Supplemental Staffing),
and flexible scheduling. Chicagoland

If you want to work in a place cited by Chicago
Magazine as one of 25 “Best Places to Work”, we
invite you to contact Matt Pattelli at 630.990.5582
or email: matt.pattelli@advocatehealth.com.

Dreyer Medical Clinic, Aurora

Visit our Web site today to apply online.

advocatehealth.com




SLATE OF CANDIDATES

PRESIDENT
John D. Arce
Charleston Southern

Carolina

Lisa Yocum

Richard Stockton State
College

Pomona, New Jersey

VICE PRESIDENT

Honey Beddingfield
University of Alabama
Huntsville, Alabama

Nicole R. Marcy
San Diego State University

University Charleston, South

SECRETARY/TREASURER
Lea Thomas-Smith
Floyd College

Rome, Georgia

IMPRINT EDITOR
Vacant

BREAKTHROUGH TO

NURSING DIRECTOR

Aisha Smith-Ruiz

Pikes Peak Community College
Colorado Springs, Colorado

DIRECTOR (SOUTH)

Anika Sharvon Reed
University of South Carolina
Spartanburg, South Carolina

DIRECTOR (EAST)
Meghan A. Mullen
Georgetown University
Washington, District
of Columbia

DIRECTOR (WEST)
Mark Ariizumi
Point Loma Nazarene
University

San Diego, California

DIRECTOR (NORTH)
Vacant

NOMINATING AND ELECTIONS
COMMITTEE (SOUTH)

Janet Sosebee

University of South Carolina
Spartanburg, South Carolina

NOMINATING AND ELECTIONS
COMMITTEE (EAST)
Vacant

NOMINATING AND ELECTIONS
COMMITTEE (WEST)
Vacant

NOMINATING AND ELECTIONS
COMMITTEE (NORTH)
Vacant

San Diego, California

Affordable medical

= insurance for

merhbfrs of NSNA
5

Choose ioétwen two plans offering various levels of coverage for you and your dependenis.
For more information regarding plan benefits and to enroll online,
please visit our website at : www.StudentResources.net

StudentResources

1-800-643-6688 Fax: 1-727-563-3401

Student Resources
805 Executive Center Dr. W, Suite 220

SR 0126 St. Petersburg, FL 33702
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The Foundation of the
National Student
Nurses Association

The Promise of Nursing

Ten regional gala events sponsored by the Johnson & Johnson
Campaign for Nursing’s Future in 2003 and 2004 received the
generous support of hundreds of organizations. The funds

raised at these events are
helping to alleviate the
nursing shortage. Funds

for undergraduate nursing
student scholarships, graduate
nursing education scholarships
to prepare nursing faculty,

and nursing school grants are
administered by the Foundation
of the National Student
Nurses Association (FNSNA).
Recipients of undergraduate
nursing education scholarships

Promise of Nursing
Faculty Scholarships

NORTHERN CALIFORNIA
Maria Apacible, University of
California San Francisco
Dianne Dicto Cruz, California
State University Sacramento
Jeanette Fedasz, University of
California San Francisco

Jill Howie, University of
California San Francisco
Steven Rush, University of
California San Francisco

Agnes Wong, University of
California San Francisco

School Grant Recipients Selected by the
Hospital Council of Northern and
Central California East Bay Section

California State University Chico
Los Rios Community College
Monterey Peninsula College
Napa Valley College/Solano CC

and College of the Redwoods
Santa Rosa Junior College
Sierra Community College
University of California San Francisco

are selected by the FNSNA for students in programs preparing
them for RN licensure and RNs in degree completion
programs; recipients of graduate nursing education scholar-

The Promise of Nursing for Tennessee Gala Fundraising Event took place
on January 22,2004 at the Renaissance Nashville Hotel. The NSNA
President, Matthew Arant (far right) and several members of the Tennessee
Association of Nursing Students Board of Directors attended the dinner.

SOUTH FLORIDA

Linda Davison, Nova
Southeastern University

Lucie Dlugasch, University

of Miami

Sally Fauchald, Barry University
Margaret Winter, Nova
Southeastern University

Grant Recipients Selected by the South
Florida Hospital & Healthcare
Association

Broward Community College
Florida Atlantic University
Florida International University
Florida Keys Community College
Palm Beach Community College

ILLINOIS

Stephanie Ann Gedzyk Nieman,
Lewis University

Nanci Peek, Lewis University

Grant Recipients Selected by the
Metropolitan Chicago Healthcare Council

Governors State University
Joliet Junior College

North Park University
Rush University

ships to prepare nursing faculty
are selected by the National
League for Nursing Foundation
for Nursing Education; and
grants for faculty development
to increase the teaching capacity
of nursing programs are selected
by designated Health Care
Councils and Associations
within the defined region.

The following faculty schol-
arship and grant awards were
made for 2003-2004:

Saint Xavier University
University of St. Francis
West Suburban College

MASSACHUSETTS

Renee M. Deschenes,

Boston College

Katherine Gregory, Boston College
Deborah McCarter-Spaulding,
University of Massachusetts at Lowell
Margaret Oot Hayes, Boston College
Sarah Parent, Salem State College
Mary Colleen Simonelli,
University of Massachusetts at Lowell

Grant Recipients Selected by the
Massachusetts Hospital Research and
Educational Association

Greenfield Community College
MassBay Community College
Middlesex Community College
Mount Wachusett

Community College

Northeastern University

Northern Essex Community College
University of Massachusetts Amherst
University of Massachusetts Boston
University of Massachusetts
Dartmouth

(continued on p. 12)
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EMBERSHIP
ighlights

NSNA: THE SKY’STHE LIMIT

All your hard
work is paying
off.... NSNA is
35,000 members
strong! However,
we still need to
actively recruit
and retain mem-
bers. This is
a critical time for
nursing students
to be involved in
their professional organization,
so introduce new students now
to NSNA’s valuable benefits
program. Use the Membership
Recruitment Guidelines (http://
www.nsna.org/ pubs/guidelines/
guidemember_recruit.pdf) for
practical tips and proven strate-
gies on getting students interest-
ed and motivated. Prove to your
audience that involvement in
NSNA is fun and educational!

Although the tangible
benefits of belonging to NSNA
are many, perhaps the most sig-
nificant reason to join is that
NSNA membership demon-
strates professional commit-
ment. Participation in NSNA
reflects an interest in your
career development and shows
future employers that you value
professionalism.

If you haven’t already, take
advantage of NSNA’s online
MEMBER SERVICES on

NSNA NEWS | WINTER 2004, Vol 34 No.1

www.nsna.org,
and spread the
word! You can
join NSNA, renew
your membership,
update your mem-
ber profile and
address, and regis-
ter for NSNA’s
meetings online.
Have your mem-
bership number
handy. (Visa and MasterCard
only.) Contact NSNA head-
quarters, nsna@nsna.org, if
you need assistance in using
MEMBER SERVICES.

We hope to see you at
NSNA’s 52nd Annual
Convention at the Gaylord
Opryland Hotel, Nashville,
TN, March 31-April 4, 2004.
During the Awards Ceremo-
ny, many NSNA leaders are
recognized for their member-
ship recruitment campaigns.
In addition, there will be an
Association Activity Seminar
on Membership Recruitment
on Wednesday, March 31,
2004, noon - 1 p.m. Please
plan to attend and share your
successful recruitment ideas!

-NSNA Membership
Committee

B
CONGRATULATIONS,
PIT SUPER RECRUITERS!

Project InTouch
(PIT) recruiters
win prizes for
recruiting 10
or more new
members.The
recruiter who
recruits the
most new members wins the Grand
Prize, an expense-paid trip to the
NSNA 52nd Annual Convention,
March 31 —April 4,2004 in Nashville,
sponsored by Delmar Learning and
RN magazine.Will you be the Grand
Prize winner? Come to the Awards
Ceremony on April | and honor all
the membership recruitment leaders.
Super Recruiters who recruited
50 or more new members (as of
November 25,2003)
¢ Carrie Markham
University of Oklahoma-OKC
Oklahoma City, OK

¢ Nicholas Strittmatter

Texas Tech University, Lubbock, TX
¢ Jerita James

Clayton State College, Morrow, GA

\ul

N

\

¢ Amber Twigg
Trident Tech College, Charleston, SC

¢ Lesley Anne Ramos
University of Louisville, Louisville, KY

¢ Stanley Szary

San Diego State University,

San Diego, CA

¢ Rebecca Faulk, East Carolina
University, Greenville, NC

4 Kohan Moody
Clemson University, Clemson, SC

¢ Jessica Richardson
Texas Woman'’s University,
Dallas/Parkland, TX

¢ Angela Martin
Jacksonville State University,
Jacksonville, AL

¢ Mary Anne Cristodero
Phillips Beth Israel School of Nursing,
New York, NY

¢ Lorrissa Wagner
University of Mary, Bismarck, ND
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MEMBER BENEFITS
HIGHLIGHTS

StudentResources

* Health and Accident Insurance
with Student Resources
NSNA offers group health and acci-
dent insurance to members, their
spouses, and dependents, through
Student Resources. The plans include
continuation privilege for a period of
up to nine months after graduation if
eligible. Available in most states. For
more information, call 800-643-6688
or visit www.student-resources.net.
SEE AD ON PAGE 6!

¢ Practical
Savings with

—
Saving: NSNA

NSNA is Proud !-:':J I.I:1.l ikTH ﬁ
to offer the PR r #
Platinum Plus™

credit card, a

no annual fee MasterCard credit card
program that features competitive
annual percentage rates, as well as
peerless benefits and

service. For more information about
the costs and terms, or to apply, call
1-866-GET-MBNA and mention pri-
ority code ENNY.The NSNA credit
card program is issued and adminis-
tered by MBNA America Bank, N.A.

GoldOption.
This check-accessed loan combines
the flexibility of a line of credit with
the convenience of a fixed-payment
loan. Fixed, affordable monthly pay-
ments make the GoldOption loan
attractive for a variety of purposes,
including bill consolidation, home
improvements, and tuition expenses.
To apply, call 1-800-527-3621.

GoldReserve.
This line of credit gives customers
immediate access to a significant
cash reserve. Customers are issued a
book of GoldReserve checks that may
be used anywhere checks are accept-
ed.To apply call 1-888-628-7700.

BECOME A 2004-2005
PROJECT INTOUCH
RECRUITER TODAY!

Win valuable prizes by recruiting new
members into NSNA. Project InTouch is
NSNA’s exciting membership incentive
plan. Here’s how it works:

I . Register as a Project InTouch recruiter
using the special registration form
below. If you have a recruiter number
from 2003-2004, you must re-register.

2. NSNA will send you a recruiter number,

recruiter information packet, member-
ship forms, and the recruitment video

(if your school has not already received

one).A complete copy of the Project
InTouch Rules and Regulations will be
included, which you must follow to be
eligible for prizes.

3. Once you've received everything from
NSNA, put your recruiter number on
each new member’s form, and you’ll be
automatically credited with that new
member. Bonus points are given for
beginning students and two-year mem-
bers recruited. Membership forms

for the 2004-2005 contest must be

received at NSNA by February 9,
2005. Register today, and you'll be on
your way to winning valuable prizes.
There is no limit to the number of
prizes, so everyone can win!

e AllHeart Apparel

AllHeart.com: NSNA members
get $10 off on one purchase of
$20 or more of quality apparel
and accessories. Located on
the web at www.allheart.com.

'A H Heart.com

Thw Largued (i Biors o1 Madoned Froiemoerws

* APA Software

NSNA members can receive
discounted APA4WP software,
which automatically formats
references and research papers
in APA style. Call 800-474-5058,
or order online at www.
ReferencePointSoftware.com.

* NSNA Partnership Program

NSNA members

can join the
American
Organization of
Nurse Executives
(AONE), Associa-

‘4

PROJECT INTOUCH
REGISTRATION FORM

Name (print)

Mailing Address (no P.O. Box numbers):

Number, Street, Apt.

City, State, ZIP

Phone ( )
E-Mail:
School:
Membership #

Exp. date:

Graduation Date

Mail to:

National Student Nurses’ Association
45 Main Street, Suite 606

Brooklyn, NY 11201

Fax to:
(718) 210-0710

tion of periOperative Registered
Nurses (AORN), Emergency Nurses
Association (ENA), and Oncology N
ursing Society (ONS) at a special rate.

AONE 312-422-2800
www.aone.org

AORN 303-755-6300
www.aorn.org

ENA 847-460-4000
www.ena.org, click on MEMBERSHIP

ONS toll free 1-866-257-4ONS
www.ons.org, click on MEMBERSHIP

Through a joint project with the
American Nurses Association
(ANA), NSNA members who join
within six months of graduation
receive a special membership rate.
Available in most states.Visit
www.nursingworld.org for more
information.

NSNA NEWS | WINTER 2004, Vol 34 No.1



EMBERSHIP
ighlights
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Z * Professional Liability

Eq Insurance

"T]  with NSO .

|

— For only C SO
m $2000 a nurses service organization™

year, nursing

students can enroll for up to

$6 million annual aggregate, up to
$1 million per occurrence profes-
sional liability insurance protection
offered through Nurses Service
Organization (NSO), the official
NSNA professional liability insurance
provider. Recent graduates are
eligible for a 50% off regular nurses’
rates, for up to one year after
graduation. All those insured receive
the NSO Risk Advisor, a newsletter
providing information on how to
avoid malpractice suits.Visit NSO at
www.nso.com or call [-800-247-1500
for more information. For fast and
easy processing, apply online.
SEEAD ON PAGE 3!

¢ Publication Discounts
A 25% discount is available to NSNA
members for the NSNA NCLEX-RN ©
Review book (ISBN: 0-7668-1443-2),
and/or the NCLEX-RN © Review Deluxe
Edition 4E (ISBN:0-7668-2128-5), pub-
lished by Delmar Learning, a part of
the Thomson Corporation. Call 800-
347-7707 to order and ask for the
NSNA member discounted price.
Visit www.delmarhealthcare.com.
Nurse’s Drug Guide and MediQuik

Cards: Endorsed by NSNA, the Spring-

house Nurse’s Drug Guide 2004 offers

comprehensive coverage and a reliable

guide to over 750 drugs. Organized
alphabetically by generic name and
written with the student in mind, the
5th edition is easy-to-understand.

Includes free CD-ROM with hundreds

of NCLEX-style pharmacology ques-
tions and engaging drug-match game.
MediQuik Cards, now in its 14th Edi-

tion, is a 440-card deck which supplies

key information for safely administer-
ing common drugs, including new
drugs, and even herbs. Includes free
access to Construct-a-Card, an inter-
net-based system which you can use

to create your own MediQuik cards
& Construct-A-Calendar, which helps
create drug administration calendars.
NSNA members receive a $5 rebate
off both the book and cards. NSNA
members receive a $5.00 rebate.

Nursing Journal Subscription
Discounts (coupons available from
NSNA headquarters)

“ Nursing: (12 issues in all) for
$19.95

“ American Journal of Nursing:
Published monthly, NSNA
member rate: $19.95 for
one year subscription.

* RN Magazine: Published monthly,
NSNA member rate: $17.97.

# NCLEX® Review and Study Tools
through Delmar Learning and
Springhouse Corporation

ENEFITS

MEMBERSHI

Springer Publishing Compan
pring g Company

Modell’s Drugs in Current Use and New
Drugs, 2004, 50th Edition

Milagros Fernandez, PharmD, and Lydia Calix, BA
soft $3495 Special Price: $29.70

2004 424pp 0-8261-7094-3

Inpatient Care

Tranforming Nurses’ Stress and Anger
2nd Edition: Steps Toward Healing

Sandra P. Thomas, PhD, RN, FAAN

2004 336pp 0-8261-2895-5 soft -$3695 Special Price: $31.40

An Introduction to Hospitals and

Eugenia L. Siegler, MD, Saeid Mirafzali, MD,
and Janice B. Foust, PhD, RN, Editors
2003 368pp 0-8261-2194-2 soft $3995 Special Price: $33.95

Internet Resources for Nurses, 2nd Ed.

Joyce J. Fitzpatrick, PhD, RN, FAAN, and
Kristen S. Montgomery, PhD, RN, Editors

101 Careers in Nursing

Jeanne M. Novotny, PhD, RN, FAAN

Doris T. Lippman, EdD, APRN, CS, Nicole K. Sanders, and
Joyce J. Fitzpatrick, PhD, RN, FAAN, Editors

2003 240pp 0-8261-2014-8 soft $3395 Special Price: $28.85

2003 264pp 0-8261-1785-6 hard $4495 Special Price: $38.20

al

-

Group Leadership Skills, 4th Edition
Carolyn Chambers Clark, EdD, ARNP, FAAN

2003 344pp 0-8261-2334-1 hard $3995 Special Price: $33.95 [
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Special 15% Discount for students, NSNA members

Order Toll-Free: 877-687-7476 * Order On-line: www.springerpub.com




The County of Los Angeles Department of
Health Services, the West’s largest public

healthcare system, offers unparalleled
experience in an environment that leads
to job satisfaction and
professional growth.

KEY ADVANTAGES OF JOINING THE COUNTY OF LOS ANGELES DHS:

Competitive Pay Full-time and Per Diem Positions
Benefit & Retirement Packages Extensive Orientation

Retention Bonus Specialty Training Programs
Relocation Assistance Diverse Work Environment
Tuition Reimbursement Program Varied Scheduling Options
Homeownership Program New Graduates are Welcome

Contact a Nurse Recruiter to find out what DHS can offer you:

LAC+USC HealthCare Network ValleyCare Olive View-UCLA
Los Angeles, California Medical Center

Judy Refuerzo, Nurse Recruiter Sylmar, California

Tel: (323) 226-4664 Ramona Osorio, Nurse Recruiter

Tel: (818) 364-3317
Martin Luther King, Jr./Charles R.
Drew Medical Center Public Health
Los Angeles, California . Los Angeles, California
Carolyn Taylor, Nurse Recruiter Sharon Trucker, Nurse Recruiter
Tel: (310) 668-3626 www.lapublichealth.org/phn

Tel: (213) 240-7725
Harbor-UCLA Medical Center

Torrance, California . Rancho Los Amigos National
Susan Coover, Nurse Recruiter Rehabilitation Center
Tel: (310) 222-2512 Downey, California
. . Amy Lentz, Nurse Recruiter
High Desert Hospital www.rancho.org
Lancaster, California Tel: (562) 401-7912
Vanessa Young
Tel: (661) 945-8584

S Yj|eaH Jo Juswpedaq

DHS Nurse Recruitment Hotline @ 1-888-45-NURSE
DHS job bulletins and applications are available on the Internet at: www.ladhs.org

AN EQUAL EMPLOYMENT OPPORTUNITY EMPLOYER

SQJIAID




(continued from p. 4)

premises of any facility provided by NSNA,
including student activity tables, to promote
any non-NSNA event where alcohol is
served, nor sell tickets or other promotional
items that endorse events where alcohol is
served. Those of legal drinking age who
choose to consume alcoholic beverages off
the premises of NSNA-sponsored events are
urged to do so responsibly.

National News

Board Meeting Highlights

The NSNA Board of Directors met in
November at the Hyatt Regency New
Orleans, Louisiana. The following are
highlights of their deliberations:

e Accepted the reports of the following
committees: Membership, Convention
and Program Planning, Community
Health, Legislation/ Education, Bylaws
and Policies, Image of Nursing, and

Breakthrough to Nursing.

* Accepted the Imprint report and
Council of State Presidents’ Planning
Committee update.

¢ Ratified the referendum vote to appoint
John DeBoer to the Board of Directors.

* Declared the position of Director,
held by Ebony Williford, vacant and
determined not to fill the position.

* Accepted the Finance Committee
report, including the current Profit and

2003/2004 BOARD OF
DIRECTORS

‘\? AT

|

The NSNA Board of Director’s 2003-2004 with
MidYear Keynote speaker Donna Cardillo (center).

Loss statement; approved the 2004
Operating Budget.

Approved changes in the Board of
Directors’ travel policies.

Approved an increase to Individual Sus-
taining Membership dues, effective Jan-
uary 1, 2004.

Approved a policy regarding use of the
NSNA logo and name by NSNA con-
stituents as follows: The use of the name
National Student Nurses’ Association, Inc.
(NSNA) may be used only by official
NSNA school and state constituents with
the following wording: {Insert name of
school or state association} is an official
constituent of the National Student
Nurses’ Association, Inc. No other
wording is acceptable without NSNA’s

permission.

(The Foundation of the National Student Nurses Association, continued)

MICHIGAN

Ann Marie Collins,Wayne State
University

Theresa O’Donnell, Madonna
University

Kathleen, Poindexter,Western
Michigan University

Janice Smith, University of Michigan

Grant Recipients Selected by the
Community Foundation for Southeastern
Michigan

Eastern Michigan University
Oakland University
University of Detroit Mercy
Wayne State University

DALLAS/FORT WORTH, TEXAS
Melanie Albert,

University of Texas Tyler

Linda Ann Humphries,

Texas Christian University
Katherine Strout,

University of Texas Tyler

Note: Grant Awards for the Dallas/Fort
Worth Area have not yet been made.

The recipients of the 2004-2005 Promise
of Nursing Scholarships for RN licensure
and RNs in degree completion programs
will be announced in the September/
October issue of Imprint. W

NSNA NEWS | WINTER 2004, Vol 34 No.1

The NSNA logo may not be used by
anyone, including members or school
or state chapters.

Accepted the following appointments:
— Dr. Anne Manton as ANA-appointed
consultant to NSNA, effective April 4,
2004
— Nakisha Grey to the 2004 Spirit of
Nursing Award Selection Committee
— Allison R. Webel to the Student
Health Alliance

¢ Selected Atlanta, GA, as the 2006
MidYear Conference location.

Chose the Board Resolution topic to
be: professionalism in dress and lan-

guage.

Accepted proposed amendments to the
Rules for NSNA Business Meetings and
to the Campaign Regulations.

Directed the Bylaws/Policies Commit-
tee to review the NSNA bylaws, Arti-
cle V, Section 3, part a.

The next meeting of the Board of Directors
takes place in Nashville, TN, on Monday,
March 29, 2004.

ADVOCATE HEALTHCARE ...............ceeet. 5
COUNTY OF LAHEALTHCARE ...............oceeeees 1"
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Be part of a teaching environment where you will continue learning throughout your career.

Full-Time and Part-Time openings are currently For more information, please contact: .
available on a variety of patient care units and offer: ‘ o
Nurse Recruiter 7 :J‘"F -
¢ Tuition Loan Repayment Miami Valley Hospital
¢ Highly competitive hourly base pay One Wyoming Street 4 '-
* Evening, Night and Weekend shift differentials Dayton, OH 45409
* Flexible schedules Phone: (937) 208-5155 N \
* Internship Program Fax: (937) 208-2582 . ;
* Free CEU offerings Jobline: (937) 208-2064
* Clinical ladder I’

* On-site fitness center
* Many other benefits & advantages

L] ¢ L]
Miami Valley Hospital is an Affirmative Action/Equal Opportunity MVH Mlamlvalley HO Spltal @. \

www.miamivalleyhospital.com &‘ 3

Employer committed to a culturally diverse workforce. We The Region’s Leader
encourage qualified, diverse candidates to apply.

A member of Premier Health Partners

HEALTH CARE SYSTEM

© SCHOLARSHIP & FORGIVABLE STUDENT LOAN PROGRAMS
Defray tuition costs.

© STUDENT EXTERN PROGRAM
Under RN supervision, gain the hands-on clinical
experience you need to build your confidence.

® INTERNSHIP PROGRAM FOR NURSING GRADUATES
Extensive clinical and classroom orientation.

© COMPREHENSIVE ORIENTATION PROGRAM

Highly trained preceptors provide formalized
training for new nurses.

© ORIENTATION COORDINATORS
Appointed individuals who make your transition smooth.

OUR ORIENTAION
PROGRAMS RECEIVE ® ADOPT-A-GRAD & MENTORSHIP PROGRAMS

. OUTSTANDING EVALUATIO Experienced RNs guide new grads and help with
. YN FROM OUR NEW NURSES.’NS 4 both clinical and non-clinical issues.
When you enter the field, make sure Flexible Scheduling * 401(k)  Excellent Benefits
h h b b h. d Nursing’s Best and Brightest
YOU ave the best team behin VOllo The Security and Support of NJ's Healthcare Leader

Joining the Saint Barnabas Health Care System has tremendous life-friendly advantages, but Vit of e e Jrse Busies & sy Asions
none match our team’s emphasis on helping Nursing’s next generation make the smoothest
transition from campus to career.
We believe that you are the most valuable gift to your field and should be treated as such. | S AINT B ARN AB AS
To learn more please call our Corporate Recruitment Coordinator at (973) 322-4436. [ | HEALTH CARE SYSTEM

WE BELIEVE IN THE POWER OF NURSING. et sertin G L ey

Clara Maass Medical Center . Community Medical Center . Irvington General Hospital . Kimball Medical Center . Livingston Infusion Care . Medical Center Health Care Services APPLY ONLINE AT:
Monmouth Medical Center . Newark Beth Israel Medical Center . Saint Barnabas Ambulatory Care Center . Saint Barnabas Behavioral Health Center WWW.SBHCSNURSES.COM
Saint Barnabas Hospice & Palliative Care Center . Saint Barnabas Medical Center . Saint Barnabas Nursing and Rehabilitation Centers . Union Hospital . West Hudson Hospital




A Career at
St. Louis Children’s
is what it's all about.

It’s about the personal rewards you get from making a difference in the life of a child.

It’s the positive impact you make on a family. The smiles and the hugs. Those “thank
you’s” that come from the heart. In appreciation for your efforts, you’ll be rewarded with
extensive educational opportunities and support for continuing education; participating in
professional practice councils; reimbursement for specialty certification exams; becoming a
preceptor; working with the top medical and nursing practitioners in the country; working
with the most up to date technology and practices; comprehensive benefits; tuition
reimbursement plan to support obtaining an advanced practice degree; participating in the
perquisite program; and loan forgiveness plan.

Nurses at St. Louis Children’s Hospital play an integral role in our daily commitment to
making a difference in the lives of so many children and their families. This is truly what
makes Children’s the “SPECIAL” place that it is. (Not to mention our ranking by

Child Magazine as one of the 10 BEST CHILDREN’S HOSPITALS in America and our
recent recognition by US News & World Report).

If interested in joining a spectacular nursing team, consider the following opportunities:

RNs

Cardiology, Dialysis, General Medicine,

General Surgery PICU, NICU, OR, Answer Line.

Other Advanced Practice Nursing Opportunities available.

If you are interested in learning more about the 1 1
organization and employment opportunities, l | re

please contact Cindy Fife, Nurse Recruiter

at 314-286-0913 or visit our website at: —rAITAL - ITLELIS

www.stlouischildrens.org i
Equal Opportunity Employer

A Spirit of Nursing

An innovative spirit, coupled with a passion for excellence, drives the nurses at
Lourdes Health System to continuously improve health care for the diverse communities we serve.
With the full support of the management and a strong sense of teamwork, nurses can focus on patient
care; with our commitment to education and growth, they can also focus on their careers.

Graduating Nurses - Lock in your Position Now!
$10,000 Tuition Assistance

Our Lady of Lourdes Medical Center, Camden

@ A focus on your career path ® Extensive orientation
@ Aggressive pay rates @ Exceptional opportunities to advance your clinical skills
® Leading comprehensive benefits @ On-site childcare

Please forward your resume to:

lisab@lourdesnet.org,
LOURDES Faer

For all RN opportunities and to

HEALTH SYSTEM apply online, please visit us at:

Feel Our Healing Strength. www.lourdesnet.org

Member-of Catholic Health East, sponsored by the Franciscan Sisters of Allegany, NY. Diversity lights our way. EOE/M/F/D/V
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Only a few get to he at the top.
Be Someone Special.... be a Penn Nurse af
the University of Pennsylvania Health System.

Located in Philadelphia and surrounding suburbs, the four acute-care hospitals of The University of Pennsylvania Health System (UPHS); Pennsylvania Hospital, Phoenixville Hospital,
University of Pennsylvania Medical Center-Presbyterian, and The Hospital of the UniversilrI of Pennsylvania have received numerous awards for excellence in the delivery of patient care as
well for its extraorglinory innovations in improving the health of patient populations. UPHS has world-renowned facilfies, who, according o US News and World Report are consistently
ranked in the top ten nationally and first in the region in many clinical areas.

Our Nurse Residency Program at the University of Pennsylvania Health System is a new UHC/AACN one-year residency program for new grads that will support your development and
fransiion fo becomingBa professional nurse and a key member of our healthcare team. UPHS is the only participating organization in the region fo offer this exceptional opportunity fo gradu-
ates of an accredited BSN program who have a grade point average of at least 3.0 and are willing to commit to this one-year residency program. The two hospitals in our system offering this
unique program are The Hospital of the University of Pennsﬂ/unio and The University of Pennsylvania Medical Center-Presbyterian. In addition to this residency program, all the hospitals in the
UPHS system offer programs to assist you in creating a professional life you can be proud of.

Our Student Loan Forgiveness Program is a generous student loan repayment program that offers as much as $10,000. The repayment schedule is prorated for each year you
practice over a 4 year period. After 4 years you will have received a fotal of $1 ,I)OO in sfudent loan repayments.

Our Gateway Programs were created to facilitate the professional development of new fo practice nurses who wish to become compefent professional nurses. If you've always wanted
to be a perioperative/operating room nurse or a crifical care nurse we can el%you achieve your goal. These 16 week comprehensive programs consists of classroom instruction, lab skills,
and structured clinical experiences at staged levels. You will rotate through all OR specialies for the Gateway to Perioperative/Operating Room Program or one of our crifical care units for
the Gateway fo Critical Care Program. l

Our starting salary is one of the highest in the region. Call one of our nurse recruiters to talk about your future and to hear about the terrific benefits package that awaits you.

Our fun city offers small town warmth with bi ctions. The night life sizzles and your just a few steps awar from great hotels or restaurants. Walk the sfreets of Phi|ade|lphia
and you'll see baby carriages and briefcases, str s and students, joggers, bikers and rowers. As evening falls, you may see elegantly dressed Fersons headed towards a black-
tie gala, hear jazz riffs, blues or rock seeping fro nts and cafes, or come across families with small children out in search of ice cream cones. The convenience and proximity of
New York and Washington DC make Philadelphia begin your professional career.

We value the oom'ﬁossion and scholarship that newly urses bri si we encourage you fo consider beginning your grofessioncﬂ nursing career af The University of
Pennsylvania Heal Sg'stem. In addition to intellectual offer you ¢ r:?es n't find else. Our Clinical Advancement and Recognition Program

(CARP) and a comprehensive continuing education are | other programs demonstratin duating professional nurses.

PENNSYLVANIA HOSPITAL e HosPITAL OF THE OF PENNSYLVANIA UNIVERSITY OF
Tel: (215) 829-6408 i OF PENNSYL) PENNSYLVANIA
Tel: (888) 383 . X\ HEALTH SYSTEM




