SPECIAL ADVERTISING SECTION

Children’s Medical Center Dallas

CAREER OPPORTUNITY PROFILE

GENERAL

Children's is one of the largest pediatric
providers in the nation and is ranked one of
the top 25 pediatric hospitals in the country by
U.S.News and World Report. As the primary
pediatric teaching facility for the University of
Texas Southwestern Medical Center at Dallas,
Children’s is the only academic hospital in
North Texas dedicated exclusively to the
comprehensive care of children from birth
to age 18.

With more than 50 pediatric sub-specialty
ambulatory programs, Children’s Dallas is
licensed for 411 beds, and is the only pediatric
hospital in the Southwest with a designated
Level I trauma center. The all-new Children’s
Legacy location in Plano, Texas, licensed for 72
beds, offers the largest suburban group of pedi-
atric specialists in the nation under one roof.

A private, not-for-profit, fully accredited
pediatric system, Children’s is affiliated with
the University of Texas Southwestern Medical
School, Texas Women’s University, Baylor
University School of Nursing, University of
Texas at Arlington, Texas Tech University,
and Dallas County Community Colleges.

FACILITIES

As one of the nation’s premier pediatric
healthcare systems, Children’s is on the leading
edge in research and technology in all areas of
pediatrics including Cardiology, Nephrology,
Gastroenterology, Perioperative Services,
Emergency Services, Trauma/Transport Services,
Psychiatry, Critical Care, Ambulatory Care,
General Pediatrics, Hematology/Oncology
and Solid Organ Transplant.
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OUR TEAM

Our nursing team consists of more than
1,500 talented RNs. Our nearly 140 advanced
practice nurses are nationally recognized
clinical experts in teaching, research and
consultation within nursing. Nurse practitioners,

physicians assistants, clinical nurse specialists,

clinical nutritionists and psychologists are
key members of the provider team at
Children’s. All are involved in providing
direct care in inpatient and ambulatory settings.
In addition, department-based respiratory

care practitioners, social workers, chaplains,

child life specialists and clinical technicians
provide support 24/7.

ReacHING NEw HEIGHTS
Be the One to turn a job into a career at
Children’s. Employees at Children’s can explore

many new paths with a multiplicity of specialty
areas and roles, support for continuing education

and advanced certification. Children’s provides
a tuition reimbursement program to support

employees pursuing advanced degrees and contin-
uing education. In addition, on-site continuing
education and professional development classes
ranging from in-services on new equipment to

PALS Certification is offered.

BENEFITS

Children’s offers nationally competitive
compensation and comprehensive benefits,
relocation assistance; a generous Paid Time off
programy; differentials for off-shifts and weekends;
free covered parking, discounts on public
transportation and more.

To learn about joining the Children’s team,
please visit www.childrens.com or contact
888-848-2990. EOE.
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MEDICAL CENTER
The One for Children”

1935 Medical District Drive
Dallas, TX 75235

P: 888-848-2990

F: 214-456-1923
www.childrens.com

METRO AREA
Dallas-Fort Worth, Texas

AREAS OPEN TO NEW GRADS
Emergency Services

OR

PACU

PICU

NICU

Heart Center
Hematology-Oncology

General Pediatrics

HOURS
10 and 12-hour shifts

SHIFTS

No rotation

Full rotation
Day/Evening/Night

BENEFITS

Generous Paid Time Off (PTO) in first
year (includes vacation and sick
leave days)

Life Insurance C

Health Insurance C

Disability Insurance C

Tuition Refund P

MISCELLANEOUS

Active In-Service Education Program
Affiliated with BSN Programs
Graduate Programs Available

Formal Orientation

Internship Programs

Primary Nursing

Team Nursing
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Cleveland Clinic

9500 Euclid Avenue/AC333b
Cleveland, OH 44195

Phone: 216-448-0300
www.clevelandclinic.org/nursingjobs

METRO AREA
Cleveland, Ohio

BENEFITS
Because we appreciate the value
of the contributions you make,

we offer very competitive salaries

and comprehensive benefits,
often available from day one.
¢ Pension/savings plans
¢ Health, dental, vision, life
¢ Long-/short-term disability
(full-time)
® Free Curves’, Weight
Watchers®, yoga, nutri-
tionist services, and gym
memberships.
¢ Enhanced Tuition
Reimbursement

OTHER

If you want to make the most
of your talent and training,
Cleveland Clinic is the place to
do it. Learn more and apply at
www.clevelandclinic.org/imprint.
Or call 866.219.7149.

Cleveland Clinic

CAREER OPPORTUNITY PROFILE

GENERAL

A not-for-profit, multispecialty, academic
medical center located in Cleveland, Ohio,
Cleveland Clinic is ranked among the nation’s
top hospitals by U.S.News ¢& World Report,
year after year. A teaching and research leader,
we offer healthcare professionals exceptional
opportunities.

FACILITIES

Cleveland Clinic’s Main Campus is one
of the nation’s most exciting and educational
medical environments, where world-class physi-
cians treat the most complex cases. Recognized
as one of America’s Best Hospitals, and having
earned Magnet status, Cleveland Clinic offers
care in 120 specialties and subspecialties.

Children’s Hospital, a Magnet-designated
facility, provides a continuum of care unique in
the region, including advanced cardiovascular
care, Level IIl NICU, PICU, pediatric transplant
center and more.

Euclid Hospital, award-winning and home
to one of the region’s leading orthopaedic and
rehabilitation centers, offers inpatient and out-
patient services.

Fairview Hospital, a Top 100 Hospital
(Thomson Reuters), is home to one of the area’s
busiest birthing centers, a Level III Perinatal
Center and Level III NICU.

Hillcrest Hospital, named one of the nation’s
best hospitals 10 times, has also earned national
honors for cardiac excellence and comprehensive
cancer care.

Huron Hospital, a leader in diabetes care,
provides a wide range of services to a diverse
patient population.

Lakewood Hospital, a leader in neuro-
sciences and diabetes care, offers Cleveland
Clinic Neurological Institute services and a
Neuro Integrated Care Unit.

Lutheran Hospital offers expertise in geriatric
and adult behavioral health, orthopaedics and
wound care.

Marymount Hospital, a full-service acute-
care hospital, offers Cleveland Clinic thoracic,
vascular, urology and pain management services.

South Pointe Hospital, one of Ohio’s largest
osteopathic teaching hospitals, offers a full range
of services.

Ashtabula County Medical Center (affiliate
hospital), the county’s only provider of obstetri-
cal services, offers a wide range of care.

All Cleveland Clinic hospitals have been
named Best Places to Work in Northeast Ohio
by NorthCoast 99.

SPECIALIZATION

Whatever nursing specialty you’re interested
in, you can find it here. Excellent orientation,
training and certification will prepare you to
succeed in areas such as Vascular Surgery, Internal
Medicine/Telemetry, Neurosciences/ Spine Center,
Pediatric/Adult Critical Care Transport,
Cardiac and more.

ORIENTATION

To insure your success at Cleveland Clinic,
you’ll be assigned a Primary Preceptor who
serves as a mentor and coach. Unit-based pre-
ceptors help with clinical orientation, and you
may also attend specialty-based classes.

WORKING ENVIRONMENT

At Cleveland Clinic, you’ll work with and
learn from leading professionals. Grow your
career through excellent orientation, education,
advanced training, specialization and research
opportunities. Along with many other benefits,
we pride ourselves on bettering your quality of
life by offering free programs to help you make
healthy lifestyle choices.
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Renown Health

CAREER OPPORTUNITY PROFILE

Be EMPOWERED. BE RENOWN.

It’s access to an unparalleled level of
knowledge and experience. A chance to share
in our expertise and partner with a knowledge-
able peer. An invitation to join one of Nevada’s
Best Companies to Work For*—and most
importantly, your opportunity to be renown.

EXCEPTIONAL OPPORTUNITIES

At Renown Health, we proudly offer students
and new graduates an unequaled opportunity
to gain the valuable experience and knowledge
that will help you succeed in your career. From
our new-graduate internships to our Apprentice
Nurse II Program, we offer promising students
like you real opportunities in departments typi-
cally not open to seniors and new-graduates.

Apprentice Nurse II Program

Working within the flexibility of your class
schedule, this program pairs senior nursing
students with nurses and introduces you to real-
life nursing situations in adult intensive care,
maternal units, and everything in-between.
These challenging opportunities allow you
to expand the scope of your knowledge base,
as well as your nursing and clinical skills.

Through the program, you’ll also have
the ability to participate in professional devel-
opment forums and other activities to help
integrate you into your team at Renown. You
will also complement your experience with
a specifically designed support system that
focuses on sharing your Apprentice Nurse II
experiences and maximizing your professional
development.
Postgraduate Internships

An exciting benefit we offer exemplary new
graduates is the opportunity to take the first
step toward specialization through internships
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with departments typically unavailable to new
graduate hires at other hospitals. Though
demanding, our internships are equally exciting
and rewarding, with placement in departments
such as intensive care and the emergency
department. It’s your opportunity to reap the
rewards of one of the finest graduate programs
in the nation and increase your ability to serve
our patients and the community.

GROWTH AND MOBILITY

Serving a 17-county region with a total
population in excess of 750,000, our facilities
include two medical centers, a rehabilitation
hospital, a skilled nursing facility, numerous
medical group and urgent care facilities, and
the region’s most trusted health insurance
provider, Hometown Health.

It is through this network of facilities
that we proudly offer equal access to our entire
continuum of care to all members of our
communities, and the depth and breadth of
opportunity to grow your career.

THE BENEFITS OF BEING RENOWN

As a part of our team, you’ll find an
exceptional level of career growth and satisfac-
tion through a variety of initiatives implemented
on your behalf. We have work-life balance
and wellness programs designed to enrich your
work experience, and flexible shifts and fitness
centers to help enrich your personal life. And
with our journey towards Magnet status, you
can be assured that you are truly on a path to
career excellence. Join us today.

For more information, or to apply, visit
WWW.TENOWN.Org.

*Nevada Business Journal

Renown.

HEALTH

Renown Health
1155 Mill Street
Reno, NV 89502
775-982-4100
WWW.renown.org

LOCATION
Reno, NV

AREAS OPEN TO NEW GRADS
Medical/Surgical

Critical Care

Women and Children’s

Emergency

Cardiac

Oncology

Orthopedics

Neuroscience

BENEFITS

20 Days Annual Leave

12 Paid Sick Days

Employer Match Retirement Plan
Professional Liability

Health Insurance

Tuition Reimbursement

MISCELLANEOQOUS

Active In-Service Education Program
Affiliated w/BSN Program

Graduate Programs Available

Formal Orientation

Internship Program

Primary/Team Nursing

Magnet Application Submitted
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@ Maorthern Arizona Healthcare

Northern Arizona Healthcare
1200 North Beaver Street
Flagstaff, AZ 86001
www.nahealth.com

LOCATION
Flagstaff, Cottonwood and
Sedona, Arizona

AREAS OPEN TO NEW GRADS
Med/Surg

ICU

Pediatrics

Emergency

Special Care Nursery
Telemetry

Step Down

0B

Labor & Delivery

RN SPECIALTY PROGRAMS
OR Training Program
Cardiac Cath Lab

CVICU

Northern Arizona Healthcare

CAREER OPPORTUNITY PROFILE

Discover exceptional healthcare careers in
a spectacular part of the country at Northern
Arizona Healthcare (NAH). We are the parent
corporation of: Flagstaff Medical Center, a
270-bed regional referral center; Verde Valley
Medical Center, a 110-bed not-for-profit
hospital; and Verde Valley Medical Center —
Sedona Campus, an outpatient facility providing
primary healthcare, emergency services and
cancer treatment to the Verde Valley area.
Through these fine facilities, we are improving
the health of the people and communities we
serve in northern and central Arizona.

At NAH, we’re committed to helping you
make the best transition to a rewarding nursing
career. Our Flagstaff Medical Center and Verde
Valley Medical Center provide a comprehensive
training program that is designed to guide you
to integrate your medical knowledge with your
technical skills. We also offer specialty training
programs, including an OR Training Program,
Cardiac Cath Lab and CVICU RN Training
Programs.

BENEFITS

The benefits we provide new grads include:
Tuition Repayment Program - up to $5,000 ADN
and $10,000 BSN (VVMC Only), generous
Relocation and Sign-Bonus options, Medical
benefits effective 1st of the month following
date of hire, and excellent Nursing ratios that
are CNA supported. Perhaps the greatest
benefit we offer is the northern Arizona lifestyle
where residents enjoy great recreational oppor-
tunities including hiking, biking, camping, rock
climbing, kayaking, and camping.

Cityof Hope.

1500 E. Duarte Rd.

Duarte, California 91010

P: 800-732-7150

F: 626-301-8448

Gayle Kerfoot, RN, Nursing Recruitment
& Retention Manager
gkerfoot@coh.org

www.cityofhope.org

AREAS OPEN TO NEW GRADS
Hematology

Hematopoietic Cell Transplant (HCT)
ICU

Pediatrics Oncology

Medical Oncology

Surgical Oncology

HOURS
Depending on department:
8 hours, 10 hours, 12 hours

SHIFTS

Flexible Shifts
Self-Scheduling
Shift Differentials

City of Hope

CAREER OPPORTUNITY PROFILE

GENERAL

City of Hope is a world-renowned
biomedical research, treatment and educational
institution and National Cancer Institute-
designated Comprehensive Cancer Center.
A dynamic and independent institution, we are
a leader in the fight to conquer cancer, diabetes,
HIV/AIDS and other life-threatening diseases.

Blending evidence-based nursing with
nursing education and research, City of Hope
nurses are empowered to make a difference.
We are proud to have one of California’s highest
nurse-to-patient ratios. With our supportive
atmosphere and collaborative approach to care

and research, nurses here are directly involved
in the development of new treatments that can
impact the lives of patients everywhere.

SPECIALIZATION
Our Oncology Internship Program will
prepare novice and experienced RNs to work
in an inpatient oncology setting. The program
is a structured 14-week curriculum that includes
both classroom and clinical experiences:
 General Hospital and Safety Orientation
® Nursing and Clinical Policy and Procedures
® Oncology Core Curriculum (Adult &
Pediatric Content)
¢ One-on-One Clinical Preceptorship
® ONS Chemotherapy/Biotherapy Certification
or APHON Chemotherapy Certification
¢ Hematopoietic Cell Transplant Training
e Critical Care Training (additional 3-months
for those hired to ICU)

BENEFITS

Generous shift differentials and weekend
differentials and specialty certification pay are
part of our compensation package. Our benefits
include medical, dental & vision care. We offer
both tuition reimbursement and continuing
education funds.
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Healthcare System

Nancy Hill, Nurse Recruiter

St. Joseph’s Regional Medical Center
703 Main Street, Paterson, NJ 07503
Email: hilln@sjhmec.org

Fax: 973-754-4511

AREAS OPEN TO NEW GRADS
St. Joseph’s Regional

Medical Center

Med/Surg, Maternal Child Health
Critical Care, Perioperative
Emergency Department

St. Joseph’s Wayne Hospital
Intensive Care Unit
Med/Surg, Telemetry
Emergency Department

HOURS & SHIFTS:
8 and 12-hour Shifts

St. Joseph’s Healthcare System, Inc.

CAREER OPPORTUNITY PROFILE

St. Joseph’s Healthcare System, Inc. has
been providing quality healthcare to the residents
of northern New Jersey for over 135 years, and
today, is considered one of the most highly
respected healthcare organizations in the region.

Our comprehensive system is anchored
by St. Joseph’s Regional Medical Center, a
Magnet awarded teaching and tertiary care
center with a Level I Trauma Center and
Children’s Hospital based in Paterson, NJ,
along with St. Joseph’s Wayne Hospital, a

229-bed acute care community hospital that
provides comprehensive medical and surgical
care, emergency and diagnostic services to
the residents of Wayne, NJ. A skilled nursing
facility, home care services and various
ambulatory care programs complete our
legacy of caring for every stage of life.

We embrace every new nurse who joins
our staff and take pride in developing him/her
from novice to expert. You’ll learn from an
experienced staff that collaboratively grows
and advances nursing knowledge, and inspires
the highest quality patient care. Our vision is
to foster a proactive, professional environment;
promote empowerment and accountability; and
encourage clinical excellence, critical thinking,
lifelong learning, mentoring, and leadership.

BENEFITS

Tuition Reimbursement, Child Care,
Competitive Salaries, Medical/Dental Benefits,
Pension & 403B Plans, Vacation/Holidays,
Sick/Personal Days, Life Insurance, plus
much more.
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