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NSNA's 54" Annual Convention

SNA's 54" Annual Convention
N takes place at the Baltimore
Convention Center in
Baltimore, Maryland, April 5-9, 2006.

Students will be able to network with
other nursing students from around the
country, hear outstanding speakers,
learn about the latest issues and trends,
develop leadership skills and participate
in the House of Delegates. Additionally,
the Convention features its annual
Exhibit Hall, the Foundation of the
NSNA Awards Ceremony and
Reception, a Harbor Auction, and
plenary and focus sessions. For detailed
program information as well as housing
and registration forms, visit the
MEETINGS page on www.nsna.org.
Highlighting the Convention
theme, “Setting Sail for a World of
Wellness™ is Baltimore's beautiful set-
ting. The Convention Center is within
walking distance of the Inner Harbor,
the Maritime Museum, and the
National Aquarium. Also on the water-
front, Fell’s Point is a landmark full of
history, with boutiques and restaurants
providing a range of activities to enjoy.
The surrounding city also enjoys a
diversity of culture in its neighbor-
hoods, its eating, and its entertainment!
Baltimore is easy to reach via air,
train, or car and its temperatures in
early April — an average high of 68° F
and a low of 48° F — should provide an
early spring respite to those traveling
from colder parts of the country. Plan
to pack a jacket, however, as Baltimore
is on the water and temperatures may
be cooler as winter slowly recedes.

24 FEBRUARY/MARCH 2006

OPENING
CEREMONY

Dr. Barbara
Dossey kicks off the
Convention on
Wednesday, April 5

at 5:30pm. Dr.
Dossey, PhD, RN, AHN-BC, FAAN is
a renowned speaker, writer, and author-
ity in holistic health. Dr. Dossey empha-
sizes the importance of establishing
nurturing therapeutic partnerships with
patients so that healing is approached
in an intuitive, spiritual, and scientific
manner.

Author of many well-respected
books, Dr. Dossey wrote Florence
Nightingale: Mystic, Visionary, Healer,
wherein she explores Nightingale’s
work in research, nursing theory, statis-
tics, public health, health-care reform,
and feminism, among many of the pio-
neer nurse’s efforts. She adds the
Nightingale biography to a list of
books that explore the connections
between spiritual and physical healing
and the importance of integrating both
aspects to maximize effective healthcare.

NSNA NCLEX® MINI REVIEW

NSNA is proud to offer the NSNA
Mini-Review to help you pass the
NCLEX®. Take this opportunity to
study with the president of the Nursing
Tutorial and Consulting Services, Judith
C. Miller, MS, RN, and prepare by
reviewing topics that frequently come
up in the exam. The schedule allows all
convention attendees, including dele-
gates, to attend the entire eight hour
mini-review course.

CONSULTANTS, ADVISOR
AND FACULTY WORKSHOPS

Earn continuing education (CE)
credit by attending workshops on how
to prepare your students for the job
market, academic integrity, health care
policy, technology in the classroom,
health and stress, disaster and terrorism
preparedness, and more.

ENDNOTE
ADDRESS
Brigadier General
(retired) William T.
Bester, Associate
Professor of Clinical

Nursing, University
of Texas at Austin, Austin, TX will
close the Convention. Brigadier General
Bester was the first man to serve as
Chief of the U.S. Army Nurse Corps in
2000. His career has been extensive and
spanned the globe. Bester served as
Chief Nurse, Fort Benjamin Harrison,
Indiana; Deputy Commander for
Nursing in Fort Leavenworth, Kansas;
and Deputy Commander for Nursing at
the USA Medical Department Activity
(MEDDAC) in Wuerzburg, Germany.
He has also served as the chief nurse
of the 67th Combat Support Hospital.

Brig. General Bester was part of
Operation Join Endeavor, a peacekeep-
ing operation sent to Bosnia in 1995,
following the conflict in the Balkans.
Bester was deployed to Hungary and
set up and coordinated hospital facili-
ties for over 20,000 of the troops en
route to the conflict region.

Last winter, Bester volunteered as a
nurse executive aboard the USNS
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Mercy, a fully-operational hospital ship, and coordinated
tsunami relief efforts in Banda Aceh, Indonesia in coopera-
tion with Project Hope.

His experiences and knowledge promise to close the
Convention on an exciting note.

TRANSPORTATION INFORMATION
Baltimore is easily accessible by
many routes. Three major airports
! service the city, including Baltimore
International Airport (BWI) in
Maryland, Washington Dulles
il International (IAD) and Ronald
Reagan Washington National (DCA) both in northern
Virginia. BWI is approximately 10 minutes from NSNA's
designated hotels. NSNA has set rooms aside in five hotels,
all conveniently located to the Baltimore Convention
Center: Sheraton Inner Harbor, Hyatt Regency Baltimore,
Wyndham Baltimore, Holiday Inn Inner Harbor, and Day’s
Inn Inner Harbor. To make a hotel reservation, please con-
tact the NSNA Housing Bureau at 800-282-6632 or log on
to www.nsna.org/meetings.
Check out Baltimore’s Visitor Center website for infor-
mation on city-wide transportation and on tourist sites and

attractions. Find out more at www.baltimore.org/
visitors/v_mapstrans_gethere.html

NSNA ALCOHOL POLICY

NSNA convention participants are reminded that alco-
holic beverages are not served at official NSNA student
program events, and participants may not use, consume, or
bring alcoholic beverages into or upon the premises of any
venue where such official events are held; nor shall any
participant use the premises of any facility provided by
NSNA, including student activity tables, to promote non-
NSNA events where alcohol is served, nor sell tickets or
other promotional items that endorse events where alcohol
is served. Those of legal drinking age, who choose to con-
sume alcoholic beverages off the premises of NSNA loca-
tions, are urged to do so responsibly.

1idYear
Wrap-Up

NSNA's 23rd Annual Midyear Conference took place
November 10-13, 2005, in Louisville, KY, with record-
breaking attendance! Over 1500 nursing students from all
over the country packed the Galt House Hotel to attend
workshops, panels, and exhibits featuring nursing leaders
with specialties in all aspects of the profession. Keynoter
Dr. Gloria Donnelly opened the conference with an inspir-
ing and often humorous speech entitled, “Countdown to
Career Launch: Blast Off, Orbits, Trajectories!”” She asked
students to compare their careers to aircraft, encouraging

them to prepare for “soft and hard landings™ and
“turbulence” along their professional journeys.

Saturday opened with a stirring presentation made by
General Gale Pollock, 22™ Chief of the U.S. Army Nurse
Corps, at a continental breakfast. General Pollock spoke
about the long tradition of nurses in the military, their
contributions to their country, and the possibilities open
to new recruits should they choose a career in the Army
Nurse Corps.

Friday and Saturday featured a variety of workshops and
panels, including an NCLEX review course and sessions
where nurses in a gamut of specialties — ranging from
periOperative, flight and transport, to oncology nursing
talked about their careers, specialties, and encouraged
questions from attentive student audiences.

BOARD OF DIRECTORS MEETING
HIGHLIGHTS

The NSNA Board of Directors met November 8-9, 2005,
during the MidYear Conference in Louisville. The following
highlights their actions:

e Accepted reports from the following: Finance Committee,
Imprint and Image of Nursing, Legislation/Education,
Membership, Convention and Program Planning,
Breakthrough to Nursing, Community Health, and the
State Presidents’ update.

e Approved the 2006 Operating Budget.

e Approved policies for electronic fund transfers for state
constituent monthly dues reimbursement.

e Reviewed the NSNA 2005 Operating Budget Statement
of Activities as of September 30, 2005; the Capital
Budget; bank balances, and investment account.

e Approved changes to the NSNA Campaign Regulations.

e Approved proposed Bylaws amendments to be presented
to the 2006 House of Delegates. See page 27 for the
complete text of the proposed changes.

e Approved changes to the NSNA Bylaws, the Bill of
Rights and Responsibilities for Students of Nursing, and
the NSNA Code of Professional Conduct to reflect consis-
tent anti-discrimination language. See page 29 for the
complete text of the accepted changes.

e Approved Orlando, Florida as the location for the 2010

Annual Convention. (continued on p. 27)
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PROPOSED NSNA BYLAWS AMENDMENTS

Proposed bylaws amendments are voted on at the 2006 House of Delegates which

convenes in Baltimore, Maryland, April 5, 8 and 9, 2006. Changes are indicated

by strikethrough and bold type.

The following proposed amendments to Article IX were approved by the NSNA Board of Directors (Louisville, KY,
November 8-9, 2005) for submission to the 2006 House of Delegates.

Current Article IX
Consultants

Section 1. There shall be two
consultants: one consultant
shall be appointed by each of
the Board of Directors of
ANA and NLN in consulta-
tion with the NSNA Board of
Directors. The consultants
shall be appointed at their
respective biennial conventions
to serve for a two-year term,
or until their respective succes-
sors are appointed.

Section 2. The consultants

shall:

a) Be responsible for providing
for interchange of informa-
tion between the Board of
Directors of the ANA,
NLN, and NSNA.

b) Serve as resource persons
consulting with the Board
of

Directors, members and staff.

c) Attend NSNA meetings.

Proposed Article IX
Consultants

Section 1. There shall be up to
three consultants: one consultant
shall be appointed by each of the
Board of Directors of ANA and
NLN in consultation with the
NSNA Board of Directors. The
ANA and NLN consultants shall
be appointed at-thel—respestive
bierntal-conventions to serve for a
two-year term or until their
respective successors are appoint-
e

One additional consultant may be
selected by the NSNA Board of
Directors from nominations made
by the Board of Directors of other
national professional nursing
organizations. The said addition-
al consultant shall serve for a two
year term.

Section 2. The consultants shall:

a) Be responsible for providing for
interchange of information
between the Board of Directors
Of  Hhe-ANAPHN—aRa-NSNA
national professional nursing
organizations they represent
and NSNA.

b) Serve as resource persons con-
sulting with the Board of
Directors, members and staff.

c) Attend NSNA meetings.

Proposed Article IX
Consultants

1) NSNA bylaws require that at
least one consultant be present
at a board meeting for quo-
rum. It is conceivable that
two consultants may not be
available to attend a board
meeting thus preventing the
board from doing business.
There is less of a likelihood of
this happening if there are
three consultants.

2) Since NSNA's inception over
50 years ago, nursing has
grown in complexity and
diversity. The addition of con-
sultants from other national
professional nursing organiza-
tions will provide the NSNA
board a wider range of per-
spective on nursing issues.

3) Removal of “their respective
biennial conventions™ as this
is no longer relevant (the
organizations no longer hold
biennial conventions).

This change is made so that
Section 1 and Section 2 are
congruent.

The following proposed bylaws amendment to Article I1l was submitted by the
Mississippi Association of Student Nurses’ Board of Director, for submission to the

Current Article III
Purpose and Functions

Section F

To promote and encourage
recruitment efforts, partici-
pation in student activities,
and educational opportuni-
ties regardless of a person’s
race, color, creed, sex, age,
life style, national origin, or
economic status.

2006 House of Delegates.

Proposed Article IIT
Purpose and Functions

Section F

To promote and encourage
recruitment efforts, participa-
tion in student activities, spiri-
tuality, and educational oppor-
tunities regardless of a person’s
race, color, creed, sex, age, life
style, national origin, or eco-
nomic status.

Rationale

Not provided.
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= Approved the appointment of Tara Patton
to the U.S. Army Nurse Corps Spirit of
Nursing Award Selection Committee.

* Approved new criteria for the Web Site
Award.

* Reappointed Dr. Anne Manton as the
American Nurses Association consultant
(2005-2007).

* Approved the development of the follow-
ing policies: comprehensive Privacy Policy
for NSNA member personal data (See
p. 30); and Code of Conduct for conven-
tion speakers, exhibitors, and association
activity area.

* Approved the topic for the Board of
Directors resolution to be submitted to
the Resolutions Committee.

The next meeting of the Board of
Directors will take place in Baltimore,
MD, on April 3, 2006.

RUN FOR NATIONAL
OFFICE!

The NSNA
Nominating and Elections
Committee (NEC) con-
ducted a “Running for
National Office” work-
shop at the MidYear
Conference in Louisville,
KY in November 2005.
We accomplished our
goal to help nursing stu-
Elections Committee dents interested in run-
Northern Election Area Ning for office get the

information they needed.
Several different areas were covered during
the workshop including: how to pre-slate;
running from the floor; campaigning; appli-
cation for national office guidelines; and
campaign regulations. Many interested stu-
dents attended and the NEC wants everyone
to know that we are all available to answer
any questions you may have about running
for national office.

It was great getting to meet everyone in
Louisville and | hope to meet many more of
you at the Annual Convention in Baltimore
in April 2006. Pre-slating has already taken
place, but there are still opportunities to
plan ahead to run from the floor of the
House of Delegates.

Alli Simon

Nominating and

NSNA IMPRINT | www.nsna.org 26




NEWS

The following proposed amendments to Article I11 were approved by the NSNA Board of
Directors (Louisville, KY, November 8-9, 2005) for submission to the 2006 House
of Delegates. Also see Proposed Changes to NSNA Documents to Reflect Consistent
Anti-discrimination Language on page 29.

Current Article IIT Rationale

Purpose and Functions

Proposed Article IIT
Purpose and Functions

Section F Atrticle 111, To provide consistent wording
To promote and encourage recruit- ~ Purpose/Function: across all documents. Reorder
ment efforts, participation in Function and change: sex to gender; add

student activities, and educa- marital status; add disability.
tional opportunities regardless
of a person’s race, color, creed,
sex, age, life style, national ori-

gin, or economic status.

f) To promote and encourage recruit-
ment efforts, participation in
student activities, and education-
al opportunities regardless of a
person’s race, color, creed, sex,
national origin, ethnicity, age,
gender, marital status, life style,
disability, or economic status.

RUN FOR NATIONAL OFFICE CONTINUED

To run from the floor, you must first submit your credentials (application and all
attachments as well as verification from the dean/director of your school) to the
NEC and then be nominated by a delegate. Candidates wishing to run from the
floor are urged to get their application to NSNA headquarters no later than
March 22. If you miss this deadline bring the completed application with you to
Convention. Note that noon on April 5 is the deadline for candidates running
from the floor to have their completed applications turned in to the committee.
Nominations from the floor are also accepted on Friday, April 7; however, nomi-
nations will be closed for all positions with two or more candidates. Email NSNA
atnsna@nsna.org to get an information packet.

The NEC is here to help you navigate through the steps of running for office,
so if you have any questions please do not hesitate to e-mail me, or any of the
other members of the NEC. You can find a link to the NEC homepage at
www.nsna.org under Elected Officials. Be part of the future of nursing and
shine a light on leadership. Good luck to all of the candidates and see you in
Baltimore!

NSNA AWARDS
DEADLINES APPROACHING!

Deadlines for many NSNA project awards, including
Community Health, Legislation/Education, the Newsletter
contest, the new Website Award, Image of Nursing,
Financial Excellence, Breakthrough to Nursing, and more,
‘ are coming up! Download the updated NSNA Honors and

Awards Booklet at www.nsna.org/pubs/pdf/awards_
booklet_06.pdf or contact NSNA at (718) 210-0705 or at nsna@nsna.org to
request a copy. Remember the Awards Ceremony takes place at Convention on
Thursday April 6, 2006 at 7:30pm.

CALL FOR POSTERS

NSNA Chapters are invited to share school and state projects in the following
areas: Breakthrough to Nursing, Community Health, Legislation/Education,
Image of Nursing, NSNA Leadership U, and newsletters. Develop a poster for
display during Project Showcase, which takes place in the Exhibit Hall during the
Exhibit Hours on Thursday and Friday, April 6-7.

Joint faculty and student submissions are welcomed. Educational posters will

—‘
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be on display along with the award winners
of the various contests sponsored by
NSNA. The topic of the poster should be
of interest to faculty and students in atten-
dance, and should be adaptable for display
on a pin-up board.

You, or a representative, are requested to
be present to answer questions during
exhibit hours. The deadline for submitting
an application is March 17, 2006. For addi-
tional information please see the 2006
Posters Application or call Cathy Ramos
718-210-0705 ext. 116.

WHY DID YOU JOIN NSNA?
Cameras will roll at the Convention
when NSNA films material for a new mem-
bership recruitment video! Members can
share their reasons for joining NSNA. If
you want to prepare a Top 10 List for the
taping, let us know at video@nsna.org
before Convention! Even if you have one
FAVORITE reason for joining NSNA,
let us know!

AA U.S. NURSING SCHOOLS TURNED AWAY
CN MORE THAN 30,000 QUALIFIED
APPLICATIONS IN 2005

ENROLLMENT INCREASE FALLS FAR
SHORT OF MEETING THE PROJECTED
DEMAND FOR RNS

The American Association of Colleges of
Nursing (AACN) released preliminary sur-
vey data show that enrollment in entry-level
baccalaureate nursing programs increased
by 13.0 percent from 2004 to 2005.
Though this increase is welcome, surveyed
nursing colleges and universities denied
32,617 qualified applications due primarily
to a shortage of nurse educators. This is
particularly concerning because the federal
government is projecting a shortfall of
800,000 registered nurses (RNs) by the
year 2020.

According to research conducted by Dr.
Peter Buerhaus from Vanderbilt University,
enrollments in nursing programs would
have to increase by at least 40 percent
annually to replace those nurses expected
to leave the workforce through retirement.

This year’s 13.0 percent increase in
enrollments is based on data supplied by
the same 408 schools reporting in both
2004 and 2005. This is the fifth consecutive
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PROPOSED CHANGES TO NSNA DOCUMENTS TO REFLECT

CONSISTENT ANTI-DISCRIMINATION LANGUAGE

The following proposed amendments to Article 111 were approved by the NSNA Board of Directors (Louisville, KY,
November 8-9, 2005) for submission to the 2006 House of Delegates. Also see Proposed Changes to NSNA Documents to
Reflect Consistent Anti-discrimination Language.

NSNA
BYLAWS

Acrticle 111.
Purpose/Function:Func
tion f) To promote and
encourage recruitment
efforts, participation in
student activities, and
educational opportuni-
ties regardless of a per-
son’s race, color, creed,

Bill of Rights &
Responsibilities for
Students of Nursing

#4 Under no circum-
stance should a student
be barred from admis-
sion to a particular
institution on the basis
of race, creed, sex,
color, national origin,
handicap, or marital
status.

NSNA Code of
Professional Conduct

#9 Refuse to engage in,

or condone, discrimina-

tion on the basis of race,
gender, age, citizenship,

religion, national origin,
sexual orientation, or

disability.

Proposal For Rationale

All Three Documents

Race

Color

Creed

. National Origin
Ethnicity

Age

. Gender

. Marital Status

To provide consistent
wording across all
NSNA documents.

PNO G A ONE

sex, age, life style,
national origin, or
economic status.

year of enrollment increases with 14.1, 16.6, 8.1, and 3.7
percent increases in 2004, 2003, 2002, and 2001, respective-
ly. Prior to the five-year upswing, baccalaureate nursing
programs experienced six years of declining enrollments from
1995 through 2000. For a graphic depiction of enrollment
changes in baccalaureate nursing programs from 1994-2005,
see www.aacn.nche.edu/Media/ ppt/94-05EnrChgs.ppt.

AACN’s latest data confirm that interest in nursing careers
continues to grow, which is good news considering the pro-
jected demand for nursing care. Last year, the U.S.
Department of Labor identified Registered Nursing as the top
occupation in terms of job growth through the year 2012.
According to the latest projections from the U.S. Bureau of
Labor Statistics, more than one million new and replacement
nurses will be needed by 2012.

Given the demands of today’s health care system, the
greatest need in the nursing workforce is for nurses prepared
at the baccalaureate and higher degree levels. With the federal
Health Resources and Services Administration calling for bac-
calaureate preparation for at least two thirds of the nursing
workforce, the evidence clearly shows that higher levels of
nursing education are linked with lower patient mortality
rates, fewer errors, and greater job satisfaction among RNs.

COVER THE UNINSURED WEEK

Cover the Uninsured Week 2006 will take place May 1-7
— it’s not too early to mark your calendars. Over 46 million
Americans live without insurance, including 8 million chil-

9. Life style
10. Disability
11. Economic Status

dren. Minor illnesses can become major health problems as
more families are unable to meet the rising costs of insur-
ance and small business owners struggle to provide basic
coverage for their employees. Thanks to the Robert Wood
Johnson Foundation and other partners, Cover the
Uninsured Week reaches out to thousands of businesses,
union members, educators, students, patients, hospital staff,
nurses, and physicians among others, to come together to
let our nation’s leaders know that millions of American are
living without health insurance. Last year’s efforts were a
major success and the organization hopes that this year
even more concerned citizens will rally around the issue.
Stayed tuned for more updates in Imprint or visit
www.CovertheUninsuredWeek.org for updates on this
year’s plans and to find out how you can get involved.

NURSING ASSOCIATION'S AWARDWINNING
WOMEN'S HEALTH GUIDE NOW SOLD ON
NEWSSTANDS

Every Woman: The Essential Guide For Healthy Living,
a leading women's health guide written by leading nurse
experts and for the women they serve, is available for the
first time on newsstands at Barnes & Noble and Borders
bookstores across the country. Each issue has a cover price
of $3.99. The magazine-format women's health guide is
produced through a partnership between the Association
of Women's Health, Obstetric and Neonatal Nurses

NSNA IMPRINT | www.nsna.org

28



NEWS

(AWHONN) and Healthspring Communications, Inc.
Annual subscriptions to the quarterly guide are also now
available for $13.95. Information is online at
www.everywomanonline.com.

Until now, women could only receive Every Woman
from nurses who distributed the guide at no charge at
the point-of-care to their patients. Each year, AWHONN
distributed one million copies of Every Woman through
nurses across the country. Increasing interest in the guide
led AWHONN and Healthspring to work toward a vehicle
for broader distribution. As of summer 2006, the circula-
tion of Every Woman is estimated to rise to 2 million.
The magazine continues to be distributed by nurses to
their women patients at the point-of-care at no charge.
Currently, approximately 2,000 nurses across the
country distribute Every Woman.

Every Woman is widely recognized as an invaluable
evidence-based reference tool that helps women make
smart health care choices and healthy lifestyle changes.

It is considered one of the most comprehensive women's
health guides of its kind by advanced practice registered
nurses who care for women on a daily basis. Every
Woman and its Spanish-language sister publication, Toda
Mujer, are the only consumer magazines with content
written and reviewed by the expert nurse members of
AWHONN.

Each unique issue of Every Woman addresses the most
compelling women's health topics for 40-something women
who are caring for their own health, their family's health
and perhaps aging relatives as well. Research demonstrates
that these women make the majority of all health care
appointments and decisions, and are responsible for 75 per-
cent of all health care dollars spent. Every Woman readers
use the guide to: make healthy lifestyle and behavior
changes; encourage family members and friends to make
healthy changes; make purchasing decisions; and validate
their decisions as consistent with recommendations from
their health care provider.

IMPRINT ONLINE GOES BILINGUAL

Starting in February, Imprint’s online version will fea-
ture an exclusive Spanish web page, providing Spanish
translations of many of the magazine’s feature articles!
The 2005 Back to School and Geriatric Nursing issue
featured its first bilingual articles translated by NSNA
President Rebecca Wheeler and Oscar Segovia, a
senior BSN student at Emory University. Check
www.nsna.org/pubs/imprint_sp/ and stay
tuned for additions to Imprint’s new Spanish web page!

NSNA MEMBER
PRIVACY POLICY
The NSNA Member Privacy
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Policy was approved by the
NSNA Board of Directors on
February 12, 2006.

Keeping Your Data a
Private Matter

When it comes to confidentiality,
you expect a relationship built on
privacy and integrity. That’s why
NSNA is very particular about how
member information is shared with
others. This policy outlines what we
do to protect your personal informa-
tion and describes how you can limit
the sharing of this information.

Keeping Your Information
Secure

To keep information confidential
and appropriately protected, NSNA
has policies that limit access to
member’s personal information to
only authorized NSNA employees
who need it to perform their jobs
and provide services to you. We
also maintain physical, electronic,
and procedural safeguards that guard
your personal information.
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Collecting Information

NSNA collects information that you
provide on the membership application,
renewal form, and when you notify
NSNA of changes.

How Your Mailing Address
is Used
Your mailing address is used to send

you your membership card Kit, member-

ship renewal notice, Imprint magazine
and Career Planning Guide, NSNA
Annual Convention brochure, NSNA

MidYear Conference brochure, and other

NSNA mailings as needed. Periodically

ment and Imprint readership survey.
Participation in surveys is voluntary. If
you have indicated that you hold a
leadership position at the school or
state level, you will also receive NSNA
News.

NSNA rents (one-time-use-only
basis) the membership mailing list to
exhibitors, Imprint advertisers, and
organizations that provide NSNA
member benefits. Revenue generated
from this activity helps to support
NSNA's operations. The list may be
rented to provide members with infor-
mation about career opportunities,

NSNA conducts a member needs assess-

products, and services that NSNA

members may find of interest. All such
use is reviewed prior to releasing the
list and is strictly monitored by NSNA
to prevent unauthorized use. In addi-
tion, NSNA members may request
additional information about the
NSNA Partnership Program by check-
ing the appropriate box on the mem-
bership application. If a member indi-
cates that he or she wants additional
information about the NSNA
Partnership Program, the member’s
address is shared with Partnership
Program participants.

Member name, mailing address,

(continued from p. 42)

NATIONAL STUDENT NURSES" ASSOCIATION, INC.

BoARD OF DIRECTORS AND NOMINATING AND ELECTIONS COMMITTEE 2006 SLATE 0F CANDIDATES

The National Student Nurses’Association
Nominating and Elections Committee is
pleased to announce the 2006 Slate of
Candidates for Board of Directors and
Nominating and Elections Committee.
Delegates will vote for the candidates at the
upcoming NSNA Annual Convention in
Baltimore, Maryland, April 5-9, 2006.

Candidates may also be nominated from
the floor of the House of Delegates. If you
would like information about running from
the floor, send an e-mail with your name,
complete mailing address, phone number,
e-mail address and position you are plan-
ning to run for to nsna@nsna.org. An
application and packet of information will
be mailed to you. The Nominating and
Elections Committee urges those who are
planning to run from the floor to have their
completed application to NSNA no later
than March 22, 2006. By sending in your
application to NSNA by this date, you will
be mailed your candidate’s packet so that
you will have it before convention.

PRESIDENT

Yvette S. Thomas

Seton Hall University
South Orange, New Jersey

VICE-PRESIDENT
Michael B. Mixson
Grayson County College
Denison, Texas

SECRETARY/TREASURER
Emily Ann Raynor
University of South Carolina
Aiken, South Carolina

BREAKTHROUGH TO NURSING
DIRECTOR

Irma Martin

Golden West College
Huntington Beach, California

IMPRINT EDITOR
Justine Mize
University of Virginia
Charlottesville, Virginia

DIRECTOR (NORTH ELECTION AREA)
Vacant

DIRECTOR (EAST ELECTION AREA)
David Edward Geller

Reading Hospital School of Nursing
Reading, Pennsylvania

Alexandria R. Thomas

New York University New York, NY

Director (WEST ELECTION AREA)
Nicole D. Palacios

University of New Mexico
Albuquerque, New Mexico

DIRECTOR (SOUTH ELECTION AREA)
Vacant

NOMINATING AND ELECTIONS
COMMITTEE (NORTH ELECTION AREA)
Vacant

NOMINATING AND ELECTIONS
COMMITTEE (EAST ELECTION AREA)
Vacant

NOMINATING AND ELECTIONS
COMMITTEE (WEST ELECTION AREA)
Vacant

NOMINATING AND ELECTIONS
COMMITTEE (SOUTH ELECTION AREA)
Carla P. Walker
Medical College of Georgia
Athens, Georgia
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23 ANNUAL MIDYEAR CONFERENCE
HIGHLIGHTS LOUISVILLE, KY,
NOVEMBER 10-13, 2005

Over 1,500 nursing students attended NSNA's 23rd Annual MidYear Conference in
Louisville, November 10-13, 2005 at the Galt House Hotel, making attendance a
record high! Gloria Donnelly, PhD, RN, FAAN, kicked off the event with an inspiring
opening speech celebrating the many trajectories open to students in their career
paths. Major General Gale Pollock spoke at the Leadership Continental Breakfast on
Saturday, and hundreds of students visited the packed exhibit hall, which featured
over 130 booths! The Foundation held its very own Derby, featuring a (simulated)
horse race and a hat contest - the proceeds raised by the evening's entertainment
benefited the Foundation’s scholarship fund. The conference also featured a series of
panels and workshops that focused on trends and issues in nursing as well as career
possibilities in the field.
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Kentucky Derby, FNSNA Style

Nursing students and faculty raised over $2,700 when they
turned out to participate in the first “FNSNA Derby and
Hat Contest” and scholarship fundraiser at the MidYear
Conference in Louisville, Kentucky.

Complete with movable horses, students teamed up to
answer questions on various topics ranging from music,
movies, and of course, nursing. Correct answers allowed
teams to move their horses forward to the finish line. After
four rounds of competitive elimination, the Germana
Community College team from Fredericksburg, Virginia
trotted their way to victory. The team members included
Heather James, Erica Hawkins, Shannon Radford, and
Sherrie Bruce.

It was “Hats on Parade” as nursing students, faculty, and
the NSNA Board modeled their personal creations during the
hat contest. Participants were asked to create a unique hat
best reflecting their personality. From roller coasters

to hair rollers, participants modeled their inventive and
resourceful creations to friends and colleagues and at the
end of the night, five participants were chosen to compete
in the “Viewer’s Choice” contest the following day. All
Conference attendees voted on the pictures of the previous
night’s hats, and Joseph Boggis from Purdue University,
North Central in Westville, Indiana won for his design:
“Rodeo Meets Nursing School.”

FNSNA gratefully acknowledges the sponsors who made
the Derby possible: Gold Sponsor: HCA Healthcare; Silver
Sponsor: U.S. Navy; Bronze Sponsors: NSO, Thomson
Delmar Learing, Jewish Hospital; Supporter: University

of Kentucky Hospital/Kentucky Children’s Hospital.

Funds raised at this event support scholarships for under-
graduate nursing students. FNSNA sincerely thanks all of
those who attended and made the evening a huge success.

Joseph Boggies from Purdue
University models his winning cre-
ation, “Rodeo Meets Nursing School.”

The ups and downs of nursing school
are modeled by Barbara Bretz,
LaSalle University, PA.

Rachel Green of the University
of West Florida, is ready for the
races and for nursing school!

Convention — Harbor Auction

Check out the Harbor Auction at the Annual Convention in
Baltimore, MD. Held on Friday April 7, 2006, the auction is
one of the Convention’s most popular events. The event will
benefit the Mary Ann Tuft Scholarship Fund, which has distrib-
uted over $124,000 in scholarships to undergraduate nursing
students.

You can participate in the live auction in two ways: come to
the auction and bid on your favorite item, or donate an item

to be placed on the auction block. Previous items up for auction
include a Florence Nightingale porcelain doll, vintage Time
Magazines, nursing equipment, and Boyd’s Bears. Donated

items have to have a value of at least $25.

FNSNA hopes to break previous records and we need your help
to make the auction a success. So if you want to get involved
and secure funding for future nurses like you, then consider
donating an item or bidding on an item at the Harbor Auction.
School chapters are encouraged to donate items. For more
information on the Harbor Auction at the annual convention

in Baltimore, Maryland, please contact the FNSNA at

(718) 210-0705.

The auction is underwritten by Tuft & Associates, Inc.
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